
This newsletter has been prepared to alert our Clients to certain significant developments in the Polish law. It is not purported to be a legal advice concerning any particular situation or
circumstances of any of our Clients, and it should not be relied upon as such. If you have any questions concerning the developments discussed in this newsletter and their potential impact on
your business in Poland, please kindly contact the partner of our Firm responsible for your engagement.

Remote working and sobriety checks –
the Sejm passes the draft law 

alert

After a legislative process lasting over one year, the Sejm passed the bill on remote working and sobriety checks
and it now moves to the Senate. This is an extremely important signal for employers as the provisions on remote
working are expected to come into force after 2 months, and those on sobriety control after just 14 days from being
passed into law. Below, we remind you of the most important changes that the amendment will introduce.
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 an agreement concluded with the employee, or

 an assignment to perform remote work.

4. As a general rule, the employer will not be able to
refuse remote work for pregnant women, parents
who are raising a child under the age of 4, or
parents or carers of the disabled.

5. The employer will be obliged to provide the
employee with the necessary materials and tools for
remote work. The employee's use of their own
equipment, materials, and tools will require the
payment of a cash allowance or lump sum.

6. The employee will be entitled to occasional remote
work for up to 24 days per year.

Please note that, with the entry into force of the new
remote working regulations, the remote working
provisions of the Anti-Crisis Shield legislation will no
longer apply.

Remote working:

1. Remote working will be work carried out wholly
or partly at a location designated by the employee
and agreed with the employer.

2. Remote work can be introduced either at the
stage of concluding an employment contract or
during employment. The employer will be able to
unilaterally assign remote work only in special
cases – during a declared state of emergency,
epidemic threat, or epidemic, and within 3
months after that state was lifted or when
necessary due to the obligation to ensure health
and safety conditions at work for the employee.
In principle, remote work will require the
employee’s consent.

3. The terms of performing remote work will be
defined in the form of:

 an agreement concluded with trade unions,

 regulations issued by the employer after
consultations with employee representatives,



Sobriety checks:

1. Sobriety checking employees may take the form
of a preventive check or a check if there is a
reasonable suspicion that an employee is in a
state of drunkenness after the use of alcohol or
other substances.

2. The employer will be obliged to regulate the rules
of the preventive checks in the work regulations,
collective agreement, or notice, and to notify
employees of the introduction of these rules 2
weeks in advance. The rules to be introduced will
have to be agreed in advance with the trade
unions.

3. Sobriety checks will be used by the employer to
protect the life and health of employees and other
persons or to protect property. For the checks,
the device used must have a valid document
confirming its calibration.

4. At the employer's request, sobriety checks will be
carried out by a body established to protect
public order (e.g. the police).

5. A state of intoxication means a content of more
than 0.2 ‰ of alcohol concentration in blood or
more than 0.1 mg of alcohol concentration in the
employee's exhaled air.

6. Controls will also be possible with respect to
persons cooperating with the employer based on
civil law contracts, e.g. a contract of mandate,
contract of specific work, or B2B.
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